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Personnel structure
Number of employees,  
as of 31 December, 2017–2019,  
people 1

XX% (XX)

2019

2018

2017

 71,215

 

68,489

69,712

Breakdown of employees  
and top-management by age,  
31 December 2019, %

<20
20-29
30-39
40-49
50-59
>60

0.4%
14.3%
30.3%
29.9%
20.0%

5.1%

Overall employee turnover  
broken down by segments, 
 2017 –2019, %

2019

2018

2017

 

9.8

9.5

9.5

14.1

19.9

18.1

20.2

17.1

23.1

14.3

13.8

28.8

Steel segment

Steel, North America segment
Coal segment

Other

Number of employees, 31 December 
2019, broken down by segments, 
people

Steel segment
Coal segment
Steel, North America 
segment
Other

46,168
16,132

4,302

4,613

Breakdown  
of top-management by age,  
31 December 2019, % 2

<20
20-29
30-39
40-49
50-59
>60

0.0%
0.5%

23.9%
44.8%
23.7%

7.1%

Overall and voluntary employee 
turnover broken down by segments, 
2019, %  

Steel 
segment

Coal 
segment

Steel, North 
America 
segment

Other

5.4

 
10.5

13.2

10.4

9.8

14.1

20.2

14.3

 

Voluntary
Overall

1.	
 The numbers presented differ from those presented in Sustainability Report 2018 due to a change in the scope: data on several social-oriented assets was added in 2019. Moreover, in Sustainability Report 
2018, the number of employees included those who worked civil-legal nature contracts. The numbers presented in Sustainability Report 2019 do not include this category. The numbers in this section are also 
differing from Annual Report 2019.

2.	
 This group comprises the CEO, vice presidents, directors of production functions, and directors of other departments.

The number of EVRAZ employees reached 
71,215 in 2019. Compared to 2018 
the headcount of the Group rose by 2.2%. 
An increase in headcount was mainly caused 
by realisation of numerous corporate projects, 
which include EBS (EVRAZ Business System) 
Transformation, Procurement Transformation 
as well as due to the production increase.

EMPLOYEE 
TURNOVER
Employee turnover levels in the past 
three years are showing different trends 
in different segments. 
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